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NOTICE OF PUBLIC MEETING 
 

TOLLESON UNION HIGH SCHOOL DISTRICT #214 
GOVERNING BOARD AGENDA 

FOR REGULAR MEETING 
 

 

Pursuant to A.R.S. §38-431.02, notice is hereby given to the members of the Tolleson Union High School 
District Governing Board and the general public that the Governing Board will hold a public meeting 
open to the public as follows:   
 
 

DATE: April 14, 2015  
 

TIME: 6:00 p.m.  
 

PLACE: District Administrative Center, 9801 West Van Buren Street, Tolleson, AZ  85353 
 
 

The agenda for this meeting is provided below.  However, the Governing Board reserves the right to 
change the order of items on the Agenda with the exception of public hearings set for a specific time.  
One or more members of the Governing Board may participate in the meeting by telephonic 
communication.  
 

Pursuant to A.R.S. §38-431.03 A.3, the Governing Board may vote to convene an executive session, 
which will not be open to the public, for discussion or consultation for legal advice with the Governing 
Board’s attorney on any matter listed on the Agenda. 
 

A copy of background material for an agenda item provided to Governing Board members (with the 
exception of materials relating to executive sessions) is available for public inspection at the District 
Administrative Center, 9801 W. Van Buren Street, Tolleson, AZ 85353, at least twenty-four (24) hours 
prior to the Governing Board meeting.  Please contact Karyn Morse Eubanks, the Governing Board’s 
Executive Assistant, at 623-478-4001 for more information. 
 

Persons with a disability may request reasonable accommodations by contacting Ms. Eubanks.  
Accommodations should be requested at least two (2) working days prior to a public meeting to allow 
time for the District to arrange for the accommodation.   
 

Posted:  April 9, 2015  By: Karyn Morse Eubanks, Executive Assistant to the Governing Board 
 

A complete copy of the meeting agenda can be found on the TUHSD website: www.tuhsd.org 
 

 
REGULAR MEETING 
 
1. Call to Order and Roll Call 

 

 The meeting was called to order by _______________ at _______________. 
 

Mr. Chapman    Mr. Del Palacio    Ms. Madruga    Mr. Moreno    Mr. Villalon        
 
 

2. Pledge of Allegiance 
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3. Approval of the Regular Agenda 
Recommendation: That the Governing Board approve the Regular Agenda. 

 

  Motion made by ____________________; seconded by ____________________ 
 

Mr. Chapman    Mr. Del Palacio    Ms. Madruga    Mr. Moreno    Mr. Villalon     
 
 

4. Celebrations  
A.  Employees of the Month 

The following March 2015 Employees of the Month will be recognized for their contributions 
to the District. 

 

Sierra Linda High School 
 Cherrie Aldama, Guidance Clerk 
 

Tolleson Union High School 
 Aaron Carlon, ELL Teacher/Department Chair 
 Ashley Cruz, Math Teacher 
 Cheryl Holder, Cafeteria Cashier 
 Martina Moreno, Receptionist 
 Diane Woodman, History Teacher/Department Chair 
 

Westview High School 
 Darin Williams, Reading Teacher/Department Chair/Site Reading Coordinator 
 

 

5. Public Participation 
The Governing Board is committed to providing regular opportunities for the public to address the 
Governing Board.  To that end, the public is invited to address the Governing Board on any issue 
within its jurisdiction, subject to reasonable time, place, and manner restrictions.   
 

Members of the public who wish to address the Governing Board are to complete a public 
participation form and provide it to Karyn Morse Eubanks, the Governing Board’s Executive 
Assistant, prior to the beginning of the meeting. 
 

Governing Board members are not permitted to discuss or take legal action on matters raised during 
the open call to the public unless the matters are properly noticed for discussion and legal action.  
However, the law permits Governing Board members to do the following at the conclusion of the 
open call to the public: (a) respond to criticism made by those who have addressed the Governing 
Board; (b) ask staff to review a matter; or (c) ask that a matter be put on a future agenda.   

 

During public participation, the Governing Board shall not hear personal complaints against school 
personnel or any other person connected with the District.  Persons with complaints/concerns 
regarding District matters are referred to Governing Board Policies KE, KEB, KEC, and KED.   

 
 

6. Summary of Current Events 
The Superintendent and/or Governing Board members may present a brief summary of current 
events.  The Governing Board will not propose, discuss, deliberate, or take legal action at the 
meeting on any matter in the summary unless the specific matter is properly noticed for legal 
action. 
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7. Approval of the Consent Agenda 
It is recommended that the Governing Board approve the Consent Agenda. 

 

  Motion made by ____________________; seconded by ____________________ 
 

Mr. Chapman    Mr. Del Palacio    Ms. Madruga    Mr. Moreno    Mr. Villalon     
 
 

8. Discussion/Action of Items(s) Previously Removed From the Consent Agenda      
 

Motion made by ____________________; seconded by ____________________ 
  

Mr. Chapman    Mr. Del Palacio    Ms. Madruga    Mr. Moreno    Mr. Villalon     
 
 

CONSENT AGENDA* ITEMS 
 

Items marked with an asterisk (*) are designated as Consent Agenda Items.  These items will be 
considered without discussion.  Consent Agenda items may be removed for discussion by any member of 
the Governing Board by notifying the Governing Board President or the Superintendent twenty-four 
hours before the regular Governing Board meeting or by a majority of the Governing Board members 
present at the Governing Board meeting. 
 
 

   PDF 
PAGE # 

*1.  Human Resources 
A. Personnel Items 

Personnel items include recommendations and ratifications for various 
actions including employment, contract assignments and revisions, stipends, 
extra duty assignments, position changes, leaves of absence, retirements, 
resignations, and terminations. 

 
9-22 

    
*2.  Financial Services 

A. Vouchers 
Prior to ratification at each Governing Board meeting, Governing Board 
members review vouchers and/or journal entries.  Vouchers represent orders 
for payment of material, equipment, salaries, and services. 

 
23-24 

    
*3.  Purchasing 

A. RFP #15-022-20, Job Order Contracting Services 
On February 6, 2015, the District issued RFQ #15-021-20, Job Order 
Contracting Services, to obtain proposals from qualified firms interested in 
providing construction, renovation, and tenant improvement type services 
throughout the District.  The solicitation was developed to obtain two 
classifications of general contractors: large and small.  Administration 
recommends an award to GCON, Inc. and Sun Valley Builders, LLC (small 
firms) and Caliente Construction, Inc. and Core Construction, Inc. (large 
firms). 

 
25-26 
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  B. Authorization to Utilize Cooperative Contract – Midstate Mechanical 
Administration recommends utilizing a 1Government Procurement Alliance 
cooperative contract for HVAC equipment installation and repair services 
job order contracting contract previously awarded to Midstate Mechanical to 
replace 149 roof top units and 1 split system at La Joya Community High 
School.   

27-29 

    
  C. Contract Extensions and Renewals: RFP #13-018-18, DJ Services and 

RFP #13-002-17, Soft Drink Products 
The multi-year contracts require approval in order to extend for an additional 
one-year period or portion thereof.  Since performance under these contracts 
has been satisfactory, Administration recommends an extension of the 
contracts to AZ Party Rockers, Blue Dice Entertainment, Push Play 
Entertainment, and Pepsi. 

30-31 

    
  D. Disposals #887, #888, and #889 (Technology); #890 and #891 (Food 

Services Equipment); and #892 (Facilities Equipment) 
Administration recommends disposal of obsolete technology, food service 
equipment, and facilities equipment that is no longer safe to use or in good 
working condition. 

32-42 

    
*4.  Superintendent’s Office 

A. Travel Requests 
 Kimberly Luvisi, Director of Food and Nutrition; Teri Winburn, 

Cafeteria Manager, Westview High School; and Lorre Vega, Cafeteria 
Manager, Tolleson Union High School wish to attend the School 
Nutrition Association’s 2015 National Conference on July 10-15, 2015 
in Salt Lake City, UT. 
 

 Copper Canyon High School Band Director Mike Torres; Brad Lasater, 
CTE/Math Teacher; Lindsey Lewandowski, Art Teacher; Kirk Johnson, 
Social Studies Teacher; Heather Gilbert, Performing/Visual Arts 
Teacher; Frank Talbert, Chaperone; Michelle Bickley, Chaperone; June 
Doren, Chaperone; and students in Varsity Band, Beginning Band, and 
Choir wish to participate in the Disneyland Performing Arts Workshop 
on May 7-9, 2015 in Anaheim, CA. 

 

 La Joya Community High School Visual Arts Teacher Gwen Lauletta 
and Kevin Alaniz, Special Education Teacher, wish to take Art Club 
students on their Annual Art Club Trip to Jerome, AZ on May 1-3, 2015. 

 

 La Joya Community High School Head Varsity Football Coach Josh 
Mitchell; Assistant Coaches Marcus Jones, Zeke Abel, Jon Fontes, Larry 
Marrs, Ches Gessner, Bill Schwyhart, Tommy Romanisin, Devin 
Dourisseau, Davaren Hightower, and Chris Davis; and members of the 
Varsity Football Team wish to attend the Camp of Champions on July 
20-23, 2015 in Snowflake, AZ. 

 
43-46 
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   La Joya Community High School Head Varsity Basketball Coach (Boys) 
Roger Lefebvre; Jeff Steger, Head JV Coach; Damien Edwards, 
Assistant Coach; DeAnthony Ellison, Head Freshman Coach; Mark 
Taylor, Assistant Coach; Abe Newell, Assistant Coach; Aaron Dille, 
Head Varsity Basketball Coach (Girls); and Kylee Ingram, Assistant 
Coach wish to attend and participate in the Spring Nike Championship 
Basketball Clinic held in Las Vegas, NV on May 8-11, 2015. 
 

 Sierra Linda High School Head Football Coach Ross Crow; Assistant 
Coaches John Baldinelli, Jim Trischan, Brandon Love, Steve Reeser, and 
Chris Chinchilla; and members of the Varsity Football Team wish to 
attend Summer Football Camp on July 13-16, 2015 at Northern Arizona 
University in Flagstaff, AZ. 

 

 Tolleson Union High School MCJROTC Instructors Chief Warrant 
Officer Freddie Jordan and Master Sergeant James Carver, along with 
MCJROTC cadets, wish to participate in the Arizona Senior Leadership 
Course Summer Camp Competition on May 26-30, 2015 at Camp Pine 
Rock in Prescott, AZ. 

 

 Tolleson Union High School Dance Teacher Heidi Wilkes, Science 
Teacher Tabitha Fedina, and students in the Dance program wish to 
attend Universal Dance Association’s Summer Camp on June 24-27, 
2015 at Northern Arizona University, Flagstaff, AZ. 

 

 Westview High School Social Studies Teacher and Student Government 
Advisor Benjamin Geiger and STUGO officers wish to attend the 
National Association of Student Councils Convention on June 24-29, 
2015 at Rio Rancho High School in Albuquerque, NM. 

 

 Westview High School Varsity, Junior Varsity, and Freshman Football 
Staff members Joseph Parker, John Carroll, George Burgess, William 
Chaffee, Mario Renteria, Antonio Gutierrez, Matt Schock, Charles 
Martel, Richard Vasquez, and Steven Arenas, along with members of the 
football teams, wish to attend the California Football Camp on July 21-
27, 2015 at Concordia University in Irvine, CA. 

 

 Westview High School MCJROTC Instructors Master Sergeant Peter 
Washington and Captain Francisco Cardoza, as well as cadets in the 
MCJROTC program, wish to attend the Arizona Senior Leadership 
Course Summer Camp Competition on May 26-30, 2015 at Camp Pine 
Rock in Prescott, AZ. 

43-46 

    
  B. Minutes – March 24, 2015 Regular Meeting 

All Governing Board members were present. 
47-71 

    
  C. Intergovernmental Agreement Amendment with City of Phoenix for 

School Resource Officer Services – Sierra Linda High School 
The amendment to the Intergovernmental Agreement with the City of 
Phoenix to provide school resource officer services to Sierra Linda High 
School shortens the term length from June 30, 2015 to May 22, 2015. 

72-75 
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  D. Second Reading – Policy BEDB; Agenda 
The proposed change to current policy on agenda preparation will specify an 
area for Governing Board members to request future agenda items. 

76-78 

 
 

INFORMATION/DISCUSSION ITEMS 
 

1.  Tolleson Union Education Association Presentation 
Michael Conner, Westview High School Social Studies Teacher and President of the 
Tolleson Union Education Association (TUEA), will introduce the Governing Board 
to the TUEA officers and share the mission and vision of the organization as 
outlined in the TUEA constitution and bylaws.        

79 

 
 

ACTION/DISCUSSION ITEMS 
 

1.  2015-2016 Insurance Rates, Plan Benefits, District Contribution Amounts, and 
Employee Costs 
Tracy McLaughlin, will present the proposed insurance rates, plan benefits, District 
contribution amounts, and employee costs for 2015-2016. 
  

Recommendation:  That the Governing Board approve the (1) rates and utilization of 
contracts awarded through Valley School Employee Benefits Trust for the purchase 
of major medical, dental, vision, life, accidental death and dismemberment, 
voluntary short term disability insurance, Flexible Spending Account, and COBRA 
administration services; (2) District contribution amounts; and (3) employee cost for 
the 2015-2016 insurance plan. 
 

Motion made by ___________________; seconded by ____________________ 
 

Mr. Chapman    Mr. Del Palacio    Ms. Madruga    Mr. Moreno    Mr. Villalon  

80-86 

    
2.  Agreement for Staffing Services – Education Services, Inc. 

In March 2008, the District began utilizing a Phased Retirement Employment 
Program, which has enabled the District to retain experienced employees who 
choose to retire but want to continue working.  Employees wishing to retire and 
immediately return to the District must return under the Phased Retirement 
Employment Program.  The District determines the salary that will be paid to 
employees participating in the Phased Retirement Employment Program but the 
employees are responsible for payment of the alternate contribution rate (ACR) 
assessed to the District.   
 

Recommendation:  That the Governing Board approve the 2015-2016 Agreement for 
Staffing Services with Educational Services, Inc. 
 

Motion made by ___________________; seconded by ____________________ 
 
Mr. Chapman    Mr. Del Palacio    Ms. Madruga    Mr. Moreno    Mr. Villalon  

87-101 
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3.  Phased Retirement Employment Program 
Advantages in utilizing a Phased Retirement Employment Program include retaining 
the services of exceptional educators and staff reducing the need to train new and/or 
inexperienced staff and reducing the cost of fringe benefit packages.  However, 
keeping employees on the Phased Retirement Employment Program past the initial 
year has the potential to deter qualified candidates from seeking employment, or 
remaining, with the District.  Currently, all employees wishing to retire and return to 
the District must go through the phased retirement process.  Should an employee 
qualify to return, he/she currently earns 70.98% of his/her previous salary and is paid 
only for actual days worked (pursuant to the 2014-2015 service agreement).  New 
staff members to the District who are already an employee, and remain an employee, 
of a phased retirement company are placed at the beginning level salary of District 
employees in similar positions and are also paid just for days worked.  In addition, all 
employees utilizing the Phased Retirement Employment Program are responsible for 
payment of the alternate contribution rate (ACR) assessed against the District and are 
not eligible to receive District-paid discretionary, sick, or vacation time. 
 

The recommendation to the Governing Board will allow a Phased Retirement 
Employment Program employee, following the one-year period, to return as a District 
employee.  The employee’s supervisor will have the option of recommending the 
employee for full-time employment.  If the employee is rehired by the District, the 
employee will be responsible for continuing to pay the ACR (9.36% for 2015-2016) 
but will be eligible for leave time and District-offered benefits. 
 

Recommendation:  That the Governing Board approve contracting with a Phased 
Retirement Employment Program employee only for one year. 
 

Motion made by ___________________; seconded by ____________________ 
 

Mr. Chapman   Mr. Del Palacio   Ms. Madruga   Mr. Moreno   Mr. Villalon  

102-103 

    
4.  First Reading – Policy H; Professional Negotiations Agreement 

New or revised policy language is normally proposed by the Arizona School Boards 
Association, based on changes to law.  However, Policy BG states that “suggestions 
regarding the content of policies may originate with a member of the Board, the 
Superintendent, a staff member, a parent, a student, a consultant, a civic group, or any 
resident of the District.”   
 

The first reading of a new proposed policy – Policy H; Professional Negotiations 
Agreement – will be discussed at the request of Governing Board President Steven 
Chapman.   
 

Recommendation:  At the discretion of the Governing Board. 
 

Motion made by ___________________; seconded by ____________________ 
 

Mr. Chapman   Mr. Del Palacio   Ms. Madruga   Mr. Moreno   Mr. Villalon  

104-105 
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5.  Travel Request – National Association of Latino Elected and Appointed Officials 
32nd Annual Conference – Ms. Corina Madruga 
According to its website (www.naleo.org), the National Association of Latino Elected 
and Appointed Officials (NALEO) is “the nation’s leading nonprofit organization that 
facilitates the full participation of Latinos in the American political process, from 
citizenship to public service.”  The NALEO annual conference will present “a unique 
opportunity for Latino policymakers to meet with their colleagues from all levels of 
government to address the challenges and opportunities facing our communities and 
our nation.  The NALEO Annual Conference provides a venue for the meaningful 
exchange of ideas and solutions to today’s most pressing policy issues.” 
(www.naleo.org/lasvegas2015/) 
  
Governing Board Member Corina Madruga, a member of NALEO, requests 
Governing Board approval to attend NALEO’s 32nd Annual Conference, June 16-19, 
2015 in Las Vegas, NV. 
 

Recommendation:  That the Governing Board approve, if appropriate, the travel 
request from Ms. Corina Madruga to attend the National Association of Latino 
Elected and Appointed Officials 32nd Annual Conference held in Las Vegas, Nevada 
on June 16-19, 2015. 
 

Motion made by ___________________; seconded by ____________________ 
 

Mr. Chapman   Mr. Del Palacio   Ms. Madruga   Mr. Moreno   Mr. Villalon  

106-108 

    
6.  My Brother’s Keeper – Pledge in Support of Males of Color 

President Obama launched the My Brother’s Keeper initiative to address persistent 
opportunity gaps faced by boys and young men of color and ensure that all young 
people can reach their full potential.  The My Brother’s Keeper initiative encourages 
the use of proven tools that expand opportunity for young people, including access to 
basic health, nutrition, mentorship, high-quality early education, and early 
introductions into the workforce, as well as partnering with communities and police to 
reduce violence and make classrooms and streets safer.   
 

At the request of Governing Board Vice President Devin Del Palacio, the Governing 
Board members are asked to consider and approve, if desired, the Pledge in Support 
of Males of Color as part of the My Brother’s Keeper Initiative. 
 

Recommendation:  That the Governing Board consider and approve, if desired, the 
Pledge in Support of Males of Color. 
 

Motion made by ___________________; seconded by ____________________ 
 

Mr. Chapman   Mr. Del Palacio   Ms. Madruga   Mr. Moreno   Mr. Villalon  

109-112 

 
 

ADJOURNMENT 
 

 Motion made by ________________________; seconded by ________________________ 
 
 

The meeting was adjourned at _________.   
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